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LIVESHE Vision2030 1st STAGE
2012~2014% 2015~20175% 2018~20204 2022~2024%
HAR%E @ msm  EFREEE(IFRS) (4 : 55
2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
ERERAEEER ERERHEEER
e liat=] 367,396 378,659 395,606 410,484 Gl 349,403 347,519 355,352 366,234 389,869 402,767
55 E IR 160,677 162,435 161,992 171,209 55 LR 177,673 175,588 175,479 187,129 215,263 222,168
eliat vk 206,718 216,223 233,613 239,275 Cellat v ilE 171,729 171,931 179,872 179,104 174,605 180,598
Fo_ERRFIERE (%) 56.3 57.1 59.1 58.3 7o EHFI (%) 49.1 49.5 50.6 48.9 44.8 44.8
REEBERV—REEE 194,312 199,848 209,110 212,068 IRFEERV—REEE 143,353 141,882 143,934 148,181 151,046 160,465
IRFEE R — R EIREE (%) 52.9 52.8 52.9 51.7 IRFEE RV — IR EIREE (%) 41.0 40.8 40.5 40.5 38.7 39.8
I=E kS 12,406 16,374 24,502 27,206 E-xFilEaae 28,375 30,048 35,937 30,923 23,559 20,133
EEFEEE (%) 3.4 4.3 6.2 6.6 HHEARE (%) 8.1 8.6 10.1 8.4 6.0 5.0
I=E ik 34,196 29,832 44,074 31,178 28,843 20,505
Bet I DREY DY BAMA R 7,368 10,680 15,951 19,827 (%) 9.8 8.6 12.4 8.5 7.4 5.1
EI TRl 35,658 31,402 44,494 34,089 31,292 22,375
5 | AT HAF 23 (%) 10.2 9.0 12.5 9.3 8.0 5.6
BEUHOMEEICREY 54 25,606 20,559 29,870 23,759 21,939 14,624
EREENRRIER EEMBUREEEEIER
BEAG 283,352 282,434 298,510 331,751 BEAF 355,365 380,701 435,501 428,025 469,278 486,363
ABRETEEE 79,275 75,060 74,402 80,981 BRETEEE 81,546 90,903 118,379 120,673 130,137 140,671
BEEaESET 40,380 18,455 17,190 17,511 ERBAEAE 21,350 23,781 24,016 23,792 48,536 44,896
BESE 155,918 139,703 140,630 144,736 aEAR 151,093 159,499 190,644 163,011 190,110 188,229
WEEA 127,434 142,730 157,879 187,015 BARAE 204,271 221,201 244,856 265,014 279,168 298,134
Z0M7T—% Z0MT—%
HlmrEE” 13,555 8,801 9,407 14,892 HimrEE™ 16,678 23,644 47,570 21,890 24,314 27,807
MRS 9,439 9,808 10,084 10,474 MEREE 10,969 10,944 10,906 11,180 11,077 11,217
B ERE 10,301 11,166 10,244 9,386 M ENE R MEHNEY 8,707 10,504 11,732 14,252 17,665 20,201
nEEEH (&) 6,343 6,816 6,895 7,075 EEEHR (&) 6,941 7,151 7,452 7,584 7,587 7,550
1454707 —% () 154707 —% ()
1R 1= 0 Y EAREF) 28 27.47 39.35 55.13 68.23 EARRI R 0 LB HEAF) 88.11 70.72 102.75 81.73 77.04 51.42
BERNARR RN D LEANE 26.16 36.84 55.04 68.15 FE BRGS0 LA 87.99 70.63 102.61 81.59 76.91 51.35
b el 10.00 10.00 13.00 17.00 1Y NS 20.00 21.00 23.00 24.00 25.00 26.00
1ERY = DB E 449.94 469.05 513.76 607.61 IRLTZDBAHFTEEREEY 657.50 716.94 797.08 865.31 929.72 985.43
HATERIE (@R 299,115,346 299,115,346 299,115,346 299,115,346 HATHERRE (BB 299,115,346 299,115,346 299,115346 299,115,346 292,536,446 292,536,446
REEE BEEEE
BCERYIMFIZE (%) 6.2 8.5 11.2 12.2 EBITDA* (M) — — 476.6 451.7 399.4 380.0
ROIC* (%) — - 10.7 8.8 6.0 4.7
BHEUFAEERBED LHMEER (%) 13.9 10.3 13.6 9.8 8.5 5.4
1 EREEEENLEHET,
)2 BEAEIL FLRFRN SRFBRV—REBBEERLALDO T ESNABEOEEEH 2 Y OFBIEETT, 5 RRIB I

WEB )

*3 EBITDA @ FEFZ(CHMENE (ERELSEDRMENEZR)ZEELLED (Q022FENLEE) F vV aN—ADRENZRTIEETT,
*4 ROIC @ NOPAT (#t51#%F#F2%) 2 R FHDRTER (BEFAR+EHFAE) CRULLOT R TULERICH T2 XML NEREZRZIEETT,

https://www.lion.co.jp/ja/ir/finance/
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SAFVIE BIELCR ACDORRGBHEZEELT #@R-T-ERDRMHEEEIT &

Scopel*' | Ft-CO2 EENDERBRFESCBRIBEEAHEEL. [BRAEFZEODIZRELTVETD,
BITSAF T —VRETOREYN
BRFELRD Scope8 | Ft-CO2 | 4,770 4,870 4,536 F—SINTTREEREREE,/ SEH BRETOT BEETDT BEETDT
eSS EBATRETRILY—RNEE GWh 546 549 436 SENPEEIDETAES (%) #9252,000 #1253,000 #3270,000
BAETHEIRILF—HBHEHESE GWh 42 2 81 FHRWBBEREHKEE,/ SEH . . :
H—RY oLy FEAR" Ft-coe 0 16 16 ELLFRLER™ (#) a0 2.a%0 pao1e
— — X1 INFEERRICA2ENHEE & ODREHER | DR (648 ~108) [C&HE TR
72Ty JRBEOEE Tt 43 38 38 *2 B 1k KIRISEL PR E S S ERER AR SRS
wREELt | (RER) Y
EOES::) )OS N
= %Eg%;f&;{ 7WEBE B aAEm’ 2,291 2,303 2,028
*1BEDT—FIZEONHD, BEABELE LT
*2 A4 TAAVICTRKBHAEBEREDT-VERZ LYy b EBEA
(TVER (34 1 DAMBENEET 20 LYy MIE)
N )
- [ B (&) 2,347 2,317 2,253
B + 0 [F
z (&) 1,238 1,270 1,292
Bl (&) 46 35 21
7 i B ik =
wiE (&) 38 30 38
EEWIC L0 B ZUSEEDES Bk HEE % 10.3 11.1 14.2
EFEREERER Bk REE (&) 293 343 462
EAVWEERLE Bk HEE % 2.7 2.8 2.9
Bl (F) 19.5 19.6 18.3
TSRS (BRAEER) Bk -
ZE (F) 141 14.2 13.1
Bt (&) 54 55 57
BIRAERESEHK B+ HEE
ZiE (&) 84 77 89
ERBERABIEE B+ HEE % 65.9 69.2 74.8
REERHITHRAE /B0 A2 > TEWTWIHESS] B (HA&EZRL) % 80.5 771 74.5
FTE* Y12 0 FI9RHERE SAF VI IL—Tetk fRFfE 31 34.9 32.1
FTE*%7- h FHEER SAFVIIL—Tek M 36,700 51,400 43,992

* FTE (Ful-Time Equivalent) : 7L A L4 E
ESGT —% - E =& WAL

https://www.lion.co.jp/ja/sustainability/management/data/
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VU E B ERADERIIMSCIELEFZOREERMEICL ST 14
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BB ETH N MCSIEMCSHED AT, $ LU O3 MSCIE (3%
DEERXHOBEITE LIV —ERAY—2 T,
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T
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