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https://www.lion.co.jp/ja/sustainability/env/climate/activity01.php
https://www.lion.co.jp/ja/sustainability/management/data/#environment
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https://www.lion.co.jp/ja/sustainability/env/
https://www.lion.co.jp/ja/sustainability/env/climate/activity02.php
https://www.lion.co.jp/ja/sustainability/management/data/#supply-chain-ghg
https://www.lion.co.jp/ja/sustainability/env/
https://www.lion.co.jp/ja/sustainability/env/climate/activity01.php
https://www.lion.co.jp/ja/sustainability/management/data/#environment
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https://www.lion.co.jp/ja/sustainability/env/
https://www.lion.co.jp/ja/sustainability/env/resources/activity01.php
https://www.lion.co.jp/ja/sustainability/management/data/#raw-material-usage
https://www.lion.co.jp/ja/sustainability/env/
https://www.lion.co.jp/ja/sustainability/env/resources/activity02.php
https://www.lion.co.jp/ja/sustainability/management/data/#business-water
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https://www.lion.co.jp/ja/sustainability/community/
https://www.lion.co.jp/ja/sustainability/community/oral/
https://www.lion.co.jp/ja/sustainability/management/data/
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https://www.lion.co.jp/ja/sustainability/community/
https://www.lion.co.jp/ja/sustainability/community/cleanliness/
https://www.lion.co.jp/ja/sustainability/management/data/
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https://www.lion.co.jp/ja/sustainability/employee/
https://www.lion.co.jp/ja/sustainability/employee/various/
https://www.lion.co.jp/ja/sustainability/management/data/#data-human-1
https://www.lion.co.jp/ja/sustainability/employee/
https://www.lion.co.jp/ja/sustainability/employee/work_life/
https://www.lion.co.jp/ja/sustainability/management/data/#data-human-2
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https://www.lion.co.jp/ja/sustainability/employee/
https://www.lion.co.jp/ja/sustainability/employee/development/
https://www.lion.co.jp/ja/sustainability/management/data/#data-human-3
https://www.lion.co.jp/ja/sustainability/employee/
https://www.lion.co.jp/ja/sustainability/employee/health/
https://www.lion.co.jp/ja/sustainability/management/data/#productivity-job-satisfaction
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https://www.lion.co.jp/ja/sustainability/employee/
https://www.lion.co.jp/ja/sustainability/employee/safety/
https://www.lion.co.jp/ja/sustainability/management/data/#social
https://www.lion.co.jp/ja/sustainability/humanrights/
https://www.lion.co.jp/ja/sustainability/humanrights/duediligence/
https://www.lion.co.jp/ja/sustainability/management/data/

BEBBZITTIAFI—UIRIXY FOESE

BEZRE9 IS4 FI—>

BiR
[t Re R EMEERES S| ® [SAFVIIN—T BT SAV—CSRAA R 31> ] I8>T. REFHECESIHES
DAIE - FAREPRREBIRSFZFSLVERARLHEZBRELET,

SREEAE - /NJL T (FSCLPEFCE) « FREEN—LOH -N— LARCER UV EN S DOFE
& (RSPO%) ZHET 2>28

SREEAE. /XL (FSCLPEFCE) . FREE/N— Lol /N— LICHR VTN 5 DFE
B{K (RSPOFH) 3. FMBIEY OZIFT2 T T V- ofET >4

1B (2030%F)

SRELMmAER

EA -

SREEHE-/NILT D T5% (7 A T LX)

FREE/ N — L3 )N— LZSHEBER 1 99% (FEFERAR—X)
ERDER SAFIIN—TF:

(2023ER$B) SREEME/NIL T 1 20% (7 A T LHE)

SREE/ S — L33 o/ N — L RCHEEELR | 51% (FBEREFR—2X)

s BMWREOXFY TSV —R
ER : 54%
SAFYIN—T 1 4%

2030FXTD
J0O—/N)LE@hEsR

YTV - CBEL THRAJRELIRAEZ RT3 FH2BmL. HELET,

S HMiEE

>HTSAFI—redic
> R RE REMETREICEITT
> ESGTF—4

23 HZXTFEY T+ Webt - ~2024


https://www.lion.co.jp/ja/sustainability/businesscustom/
https://www.lion.co.jp/ja/sustainability/businesscustom/procurement/activity01.php
https://www.lion.co.jp/ja/sustainability/management/data/#supply-chain
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https://www.lion.co.jp/ja/sustainability/consumer/
https://www.lion.co.jp/ja/sustainability/consumer/opinion/
https://www.lion.co.jp/ja/sustainability/management/data/
https://www.lion.co.jp/ja/company/governance/risk-management.php
https://www.lion.co.jp/ja/sustainability/management/data/#governance
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https://www.lion.co.jp/ja/company/governance/compliance/
https://www.lion.co.jp/ja/sustainability/management/data/#governance
https://www.lion.co.jp/ja/company/governance/approach.php
https://www.lion.co.jp/ja/sustainability/management/data/#governance
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