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https://www.lion.co.jp/ja/sustainability/management/data/environment.php#chemical
https://www.lion.co.jp/ja/sustainability/management/data/social.php#productivity-job-satisfaction
https://www.lion.co.jp/ja/sustainability/management/data/verification.php#verification-statement
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COy IRILF—

| FEPHEEICH T BCOHHEEDHR

Em Hifi 20174 20204 20214 20225 2023%F
BLESES Ft-CO; T 67 4 73 35
20174 1t BIHE % - - 5 5 54

5 | sw | 20mi | 2008 | 2omm® | 2% | 2023%
HaxE Ft-CO, 89 89 78 70%1 661
20174 1 BIHE % = = 1 2 2

X1A—R2 U LDy MEADZERMR LB, HERRLAVEEI320224F | 85F k> 20234 1 82F k>

X IBEDT—RISZRODHD . BEZEELE LT

At Wy | 2017% 20205 20215 20224 | 2023%
fextE Ft-CO, 166 156 151 143%2 101*2
20174 L HIHE % — — 9 14 39

X2A—RY T LDy MBEADZERR UG, IR LA VSEI320226F  159F b2y 4%HIRL 20234 @ 117F > 29%HUR

KIBEDT—RIZRODBHD . BEZMEELE LT

> BOHARBIXICBES
| BEEFICBIIZ3IRILE—RERSOHR

| ww | 20204 | 20214 | 20224 | 2023%
= 799 841 839 810
o v 1,139 1275 1,143 1,053
att T 1938 2,116 1,982 1,862

X IBEDT—RIZRODHD . BEZEELE LT

> D EARBTRIES

| EEFEEBNCHITZBETR - IEBEAIREI R —HEREDHE

| s ‘ 20204 ‘ 202148 ‘ 20226 ‘ 20235 | ZEO:;E
s 22 233 232 145 .
FBERIRET AL —HIAS U onn 316 313 316 201 -
- &t GWh 538 546 549 436 543
B 0.04 0.18 0.45 80 .
——————  GWh
BERREIRIILY—HKEES B 0.01 42 1 1 —
&t GWh 0.05 ) 18 81 .
BETREIRILS—EES ~s % 0.01 712 033 157 .

SRTRIF—EER =e
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https://www.lion.co.jp/ja/sustainability/env/climate/activity01.php
https://www.lion.co.jp/ja/sustainability/env/climate/activity01.php#use_of_energy

| 47514 F -V 2K TOEEMREH RBHELSOHR

| Hifif | 20175 | 20205 | 20214 | 20225 | 20234
23-71 % 15 14 16 14 14
23—72 % 21 19 15 18 11
BALLESY—ER % 21.8 23.1 23.6 23.7 24.8
BEARF % 0.8 25 11 12 15
RIA=71.28D TR F—F % 0.4 0.6 0.6 0.6 0.6
ERERIX (L) % 34 43 3.8 39 2.6
BENSHBERY % 0.1 03 0.4 0.1 0.1
——— HiaR % 0.1 0.1 0.0 0.0 0.0
EREES % 0.1 0.0 0.1 0.0 0.1
BxEE (TR) % 0.1 0.2 0.2 0.2 0.2
BR7E L e @ T % 53 18 2.0 2.2 2.5
HmnfEA % 54.3 52.9 54.6 54.3 52.1
i D FEEE % 9.6 10.2 9.9 10.0 125
®’& % 0.4 0.7 0.6 0.5 0.5
=5 Ft-CO, 461 482 491 503 465

KIBEDT—RIZRODHD . BEZMEELE LT

> BOEAABIZICBES
| E¥MOXI—F1.280BENEH IHHE

Er | mwm | 207m | 2020 | 2021% | 2022% | 2023%
23—-71 22 19 21 21 20
Ft-CO,
23—=72 (O —> a3 E#%) 55 50 52 52 50
Z20—=71+2 (A7 —> 3 v E#) A5t Ft-CO, 7 70 73 73 70
Z20—=72 (X—7y hE%) Ft-COo, 55 48 52 52 15
Z2O=71+2 (X—7v ~E#) &5t Ft-CO, 7 67 74 73 35
=R LJy NEAE Ft-CO, 0 0 0 0 0
st | wmw | 207 20204F 20214 2022¢F | 2023%
23—71 45 47 56 49 43
Ft-CO,
23=72 (A7 —> 3 vE#%) 43 42 41 38 40
Z20=71+2 (AT —> 3 V&%) &5t Ft-CO, 89 89 97 87 83
Z20—=72 (X—7v hE%) Ft-CO, 43 42 22 36 38
23-7142 (R—7v hE#) &5t Ft-CO, 89 89 78 85 82
Hh—R>o LIy NEAE Ft-CO, 0 0 0 16 16

KIBEDT—RIZRODHD . BEZMEELE LT

- 20235
K O

ERLBN0as BigfE

23—-71 67 66 77 70 63 69
Ft-CO,

20—72 (A — 3 VEE) 98 93 93 90 90 87
Z3—71+2 (O —> 3 VE%) 85t F1-CO, 166 159 170 160 153 =
Z3-72 (R—% v ME%) Ft-CO, 98 0 74 89 54 87
Z23—7142 (=% v ME#) &5t Ft-CO, 166 156 151 159 117 —
H—Ro o LSy FEAR Ft-CO, 0 0 0 16 16 =

X IBEDT—RIZROD DD BEZEELE LT
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https://www.lion.co.jp/ja/sustainability/env/climate/activity02.php#valuechain

R BER-aRmE

| EMEEREDHR (BN, RERDH)

| mm | 20002 | 20202 | 20212 | 202 | 2023%
FHEHERE Fry 245 250 252 235 21

X IBEDT—RIZROD DD BEZEELE LT

> BOBEAARBIXICES
| BB QRMEEREDHR BN, RESDH)

| s | 2010% | 2020% | 2021% | 2022% | 2023%
TSRF vy 20 20 19 20 20
BoR—L 26 27 27 27 27
ARAE Frv 6 5 5 5 5
HIZ 6 5 6 6 6
2R 0.2 0.1 0.1 0.1 01
&% Fhv 57 58 57 58 57

k2021 F THRBSRMNOSEHE, 00FEED—BRURTSRF v IEBALTVET.
*BEDT—RITEONB D, BIEEIEELF L
> MOBARERES
| BR-QREMEHEREDOHR (ERBADEH. RERDH)
| Hifif | 20194 20204 20214 20225 | 20234
37 42 43 38 38

TIRFvY

BAR—IL 57 59 58 56 57
A Fr> 9 13 13 7 7
HZZR 6 5 6 6 6
A 0.2 0.1 0.1 0 0
=5 Fh> 110 119 120 108 108

KIBEDT—RIZRODHD . BEZMEELE LT
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https://www.lion.co.jp/ja/sustainability/env/resources/activity01.php
https://www.lion.co.jp/ja/sustainability/env/resources/activity01.php#3rforvessel

K

| EEEHTOKERE (BKE) OB

BT 20174 20204 20214 20225 20234
ER 917 823 920 940 932
Fmd
B 670 713 704 683 716
&% Fm3 1,586 1,536 1,624 1,623 1,647
> MOEARBIFCBES
| KERKERE (BKE) DR
| BT | 20174 | 20204 | 20214 | 20225 | 20234
ER 339 343 387 365 388
— Fmd
oK b2 645 690 689 655 482
A Fmd 983 1,033 1,076 1,020 870
ER 538 479 507 529 518
1 Fmd
Tk =2 25 23 15 28 233
&% Fm? 563 502 522 557 752
ER 38 0 25 44 24
] Fm3
HITRIK pii:2) N 0 0 0 0 0
Bt Fmd 38 0 25 44 24
ER 1 2 2 2 2
] Fmd
K pii:2) N 0 0 0 0 0
o Fmd 1 2 2 2 2

| BEEZHTOHIKEDHTR
| Bifi | 20195 20204 20214 20224 | 20234
448

3] 428 474 512 493
Fm3
b 190 183 211 180 189
At Fmd 638 611 684 692 682
| BRIk E
| wm | 2021 | 2022 | 2023

=R 302 322 302

— Fmd
TokiE pi:i2)N 64 4 85
A Fmd 366 39 387
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— Fmd
b pi:i2)N 0 0 0
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_— :F m3
sl b 44 5 6
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— Fm3
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a3 Fm?3 103 101 99
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https://www.lion.co.jp/ja/sustainability/env/resources/activity02.php#water-domestic

| BROSAI7H1 7B 3 KERSIEDHER

| Hifif | 20204 | 20215 | 20224 | 20235
R RE % 193 194 19.8 21.0
S % 0.1 0.1 0.1 0.1
AR % 0.0 0.0 0.0 0.0
EEEICLBEA % 76.2 76.2 75.8 74.0
EFEEICLBEE % 4.4 4.3 43 4.9

> MOEAFABIRCBES

| BROSA7H1 7B BKEREOMHRE

| B3] | 20195 | 2020 | 20215 | 20225 | 20234
KERE BAmM? 2,178 2,273 2,291 2,303 2,228
Fm3/BA
b=y =-8=21 v F'/q 6.36 — 6.26 591 5.53
e )
% 0 — 2
20174 1L MR ’ ! N
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https://www.lion.co.jp/ja/sustainability/env/resources/activity02.php

BEEY

| EEVHRRER EEYSRRLIE-FMPEEDOHE

(3] Bifi 20195 20205 20215 20225 20235
BREVHRERLES 8.59 10.43 9.08 11.22 8.77
BEREVRELSE Fh> 0.01 0.01 0.01 0.00 0.00
BiEHeE 4.05 3.13 3.73 3.22 3.02
BREVHRERLES 4.15 3.96 3.89 4.19 4.05
BEREVRELSE Fr> 1.04 0.74 0.54 0.38 0.50
BiEHeE 2.76 3.13 3.22 3.15 3.07

Emcissoait | wmw | 2010 20204F 20214 2022¢F | 2023%
BREVHRERLES 12.74 14.39 12.97 15.41 12.82
BEEVRRILSE Fr> 1.05 0.75 0.54 0.38 0.50
BB E 6.81 6.26 6.95 6.37 6.10

> ROEANFIFCES
| SEEREYBES0HE (BERENEH

B3] 20194 20204 20214 20225 20234
D1 I FERISBRBEINE 14.55 16.38 15.15 17.56 13.83
BT 8 1.05 0.81 0.65 0.38 0.50
JEHIEE
(T#IL%—EIRE) Fry 3.64 3.22 3.49 3.20 3.86
JEHIRE
(T 2L % — ERE) 0.09 0.13 0.46 0.44 0.76
BREHEFHE 0.00 0.00 0.00 0.00 0.00
| EEREEYNIBHROHIFETRORIICET 315K
FETIE

> 2024F EHIFEIRRT (2024/06/20F ) 7] (PDF : 84KB)
> 2023FEMIFEERINR (2024/05/08F#7) ©F (PDF : 86KB)
> 2022F EHISEERT (2023/05/198 %) w7 (PDF: 88KB)
> 2021 FEHIFEERRN (2022/04/26FH) *F (PDF : 98KB)
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https://www.lion.co.jp/ja/sustainability/env/resources/activity01.php#waste
https://www.lion.co.jp/ja/sustainability/env/resources/pdf/chiba_2024.pdf
https://www.lion.co.jp/ja/sustainability/env/resources/pdf/chiba_2023.pdf
https://www.lion.co.jp/ja/sustainability/env/resources/pdf/chiba_2022.pdf
https://www.lion.co.jp/ja/sustainability/env/resources/pdf/chiba_2021.pdf

-

EFMEERE

| PRTRERYEHREHEDHE (ER)

| Hifi | 20194 | 20204 | 20214 | 20225 | 2023%F
PRTRIISMEH iR k> 2 2 3 2 RERR

| PRTIRERMEDHHE
> 12022 EPRTRESMEDOHLE (ARNSIL—F) | ] (PDF: 400KB)

| BRI NOy =BiEEELY SOy =lFL\CABFHEDIHTE
ER | B3] | 20194 20204 20214 20224 | 20234
25 29 27 26 25

ERRIY (NOx) HHHE
WMERLY (SOx) HHE k> 3 4 3 3 4
FWCA 1 1 1 1 0

s | wmw | 2010 20205 20215 20224 | 2023%
i 71 33 3 38

ERRIY (NOx) HHHE 107

BRERALY (SOx) HhtE k> 1 2 1 3 1
EWLA 13 8 58 26 26
EREA0EE g | 2010% 2020 20215 2022 | 2023%
ERBIEM (NOY) HhHE 132 100 60 56 62
REBRLY (SO« HHHE k> 5 6 5 6 5
EWLA 15 9 59 28 26

| vocisHitie (BR)

| B3] | 20194 | 20204 | 20214 | 20225 | 20234

BRUEEHEY (VOC) HEIHE k> 67 68 69 57 FESRH
| BEEEHTOCODDHERE

| Bifi | 20195 | 20205 | 20215 | 20226 | 20234

ER 18 20 22 28 21
k>

B 41 76 77 18 18
ERCENDEET k> 59 96 100 47 39

> WOEARRIEICES
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https://www.lion.co.jp/ja/sustainability/env/enhancement/pdf/prevention.pdf
https://www.lion.co.jp/ja/sustainability/env/chem-sub/#quality
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Ba

.l.

BIEEOHA RSAVICEDE, YHERY I —T2A0BEFREIX M BBRENEICEDRSBEFIR (REWR) IOV\WTEE
£, TORBEMARLTCVWETY, (E5HHAR : 202318 ~128)
2023FDEBRE IR MME. RERENWI0.7TEMAELD L. BREEHIHIL.OEMEML F L1

| BERLOX b+

(BAM)
2023%18~128
FLHEDES |
NERLE 87 220
IR RS 546 3,838
EEXTUFRAIR b+
HERER 44 452
BIERENS 1,637 2,628
EFROX B BRQRIVTIO)L — 945
EIEH IR b ISO14001 543, RISHE 0 657
AR IR b RIFMEMAOMERE F 79 1,066
HRFBHIR - BIER. ERE 0 2
RIBHBEIX FRamERRe F 0 1
2,393 9,829
ERYIL—T5t
Iz -1,073 97

| BEREWEICEHBSIBEDR (RENHR)

(BAM)

MRDOAE RIS LERIRER
HIXRIF—IC L2 ERHIRE -166.8
HERIC &L 2 EBHIRNE 85.0
ETFKGERRIEREE 43.8
BEEYIBHI AR -55.4

* BifirsiEZ ST
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RIREME

EEEHNRFEFTOAEN S ENRIIHENIITON TV S HEFTHIE Y B7coIC. BF. TLOAERICLDERENEZEHL. €0RL
ICBHTUVWET,

BREDOMR (F5LH)

S —p———————

* BIBFEILLIME (Life-cycle Impact assessment Method based on Endpoint modeling: B AMRMER ERBIEFEFMF X 2AVT B
BAORE (RKE) zREAESBEC LTEE,

| BENWRrBIBEAESE (20058t DR

| mm | 20002 | 20202 | 20212 | 202 | 2023%
EHAHSE (20055 1) % 79 84 84 90 78

B

LIRS 350 340 344 326 373

SEREEMRRT -4

> SAFUELVERERS T4 o) (PDF : 142KB)
> B EEF A4 ) (PDF: 91KB)
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https://www.lion.co.jp/ja/sustainability/report/pdf/domestic.pdf
https://www.lion.co.jp/ja/sustainability/report/pdf/environment-management.pdf

ESGT—% « E=FEIRZL

RIS e ANFUR B=EIREE

=

AEHET—4

NREH : 14 UBHASHPIBOMEE (UTF. BE) & 14 UBASHITTEED T LR - BREGFICEHE T 1tRE
(LR, HEE)

* FEZNTRBRVRITREIRST

* BEREES. /N— b R1Y—. TREHEBIFEFARV

SAFVTIN—T2f  BE+HREICNZ T, ERAERSMXFBOREE

* BEREES. /N— b1 Y—. TREHEBIFEFARV

XEHNRC LIERABREE (164

X SAF T IN—T2E | BE+EEEICINZ T, BRABERKICFIBORESR
MEHMRE LERABEFRR (164D
FAFTIAIUR FAFVIFRAN—REDRAM FAFY « ARV UTA « TIAINR FAFVNATD—A FATRY MR SAA TP ZT7 )Y
TN B1>a7. SAF BTN 1A VEEE. FEBRET (F8) BRAE. MERGRHBERATL Lion Corporation
(Korea) Lion Corporation (Singapore) Pte Ltd. $iE (&%) BRAF. Lion Corporation (Thailand) Ltd. Southern Lion Sdn. Bhd.
CEEEETFRM23%
ZE12H31HRE

| #4N—>F1 &1L —T3Y

2019 2020 | 20214 | 2022 20234

pr=mm
B 2,237% 2,355% 2,347% 2,3174 2,253%
FlHRE fegicd 1,044% 1,205% 1,238% 1,270% 1,292%
B — — 4,454%4 4,425% 4,306%
SAF T IN—T2IK
fegicd - — 2,944% 2,979% 2,976%
pr—
BiA+HEE 31.8% 33.8% 34.5% 35.4% 36.6%
AT T IN—T2E — — 39.8% 40.2% 40.9%
FRAREERLE
30K — 16.0% 16.0% 16.0% 14.9%
B{k+HAE 30-50% — 47.0% 46.0% 46.0% 46.2%
508 — 37.0% 38.0% 38.0% 38.9%
30 — 21.0% 20.0% 19.0% 18.0%
SAF T IN—T2IK 30-50% — 52.0% 53.0% 53.0% 52.7%
508 — 27.0% 27.0% 28.0% 29.2%
FAHEH (F%)
KBEDF—ZIEONBD, MEREELE L
B 554, 0% 542, 46%, 35%,
HiREE - 334 34% 334 38% 30%
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2019 2020 | 20214 | 2022 20234

FAMESR (F)
KBEDT—RIROD B, BEZEELE LT

A S 124 6% 20% £ 17%
&+
) Lt 4% 12% 13% 14% 8%
i — — - 5% 5%
Hix+HAE
Ela=i: - - — 14% 20%
HEES. HEGERET. REBCREVET S TEAN BB EARE
51 YN~ Ttk % - 86.4% 86.4% 86.4% 86.4%
LEEMMARERE LR
B P % - 66.2% 77.9% 65.9% 62.6%
S1F Y- TolE % - 73.4% 75.1% 72.9% 71.3%
EFRBEBER
B 207% 243%, 293%, 3434, 4624,
Hik+HEE
% 6.3% 6.8% 8.2% 9.6% 12.8%
FRESERE
B P A% 4004, 196% 130% 104% 8%,
EhWERER
A% 7% 754, 7% 9%, 854
HE+HAEE
% 2.8% 2.7% 2.7%%1 2.8%%1 29%*1
A& — 944, 127% 131% 135%
SAA YN~ Ttk
k4 — 1.3% 1.7% 1.8% 1.9%
| 2010% | 2020 | 20m% | 20 | 2023%
FHHHER (BEAER)
Bt 20.1% 19.7% 19.54% 19.6% 18.3%
Hik+HEE
it 15.1% 14.0% 14.1% 1428 13.1%
astEmE"
Bk +HHEE 4.6% 24% 2.8% 33% 3.1%
EEEEREEES
Bk +HRE 21% 1.29% 23% 16% 2.0%
SAFTIN—T2lk — 3.0% 4.9% 5.5% 5.8%
AHIFRETORE
AN# 8% 10% 4% 6% 11%
Hix+HAE
% 3.0% 4.0% 16% 24% 4.4%
EERIC LD ZLEFBEDOR S
AB 814, 834 934, 984, 127%
BiE+HAE
% 9.2% 9.1% 10.3% 11.1% 14.2%
A% — — 289%, 267% 334%
SAA YN~ Ttk
% - - 20.4% 19.6% 23.5%
BERICHD I ZEHBEORE (LREER)
B — — 2% 2% 3%
HE+HAEE
% - - 12.5% 9.1% 12.5%
AB — - 474, 44%, 44%,
SAA YN~ Ttk
% - - 40.2% 38.9% 39.3%
EEWICHD B RMEHBEDRE (P - REER)
AB — - 91%, 964, 124%
HE+HAEE
% - - 10.3% 11.2% 14.2%
AB — — 242%, 223% 290%
SAA YN~ Ttk
% - - 18.6% 17.8% 22.1%
EEERIC LD 3 LEHBEORE
B — - 163% 180% 160%
HE+HAEE
% - - 27.8% 31.4% 32.0%
S VY- Tolk A - - 2324, 231% 233%
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20195 20205 20215 | 2022% 20235

SAF VT I—TLlk = 28.1% 30.2% 26.3%
BERICHDZTMEFBEDES (NEEBF)
AE — - 36% 374 4244
B{A+HEE
k4 — - 9.9% 10.5% 12.8%
AE — - 1544 14744 155%
SAF T I -T2k
k4 — - 24.0% 23.1% 25.2%
EERICHDZIEFBEDES (STEMEF)
N — - 19% 19% 324
R+ EHRE
x — - 11.8% 12.3% 14.7%
AE — - 39% 40% 584
SAF T I -T2k
k4 — - 16.8% 16.3% 18.8%
BHICH T B TR LR
IR B - 100% 100% 100% 100%
B2 — - — - —
R () Bl — 100% 100% 100% 100%
R () i — 100% 100% 100% 100%
B{A+HEE
HIRRS M — 100% 100% 100% 100%
[5Edneq i — 89% 89% 93%*> 9206 *>
Ela it — 100% 100% 100% 100%
Elagidnegks — 76% 79% T79%*> 81%*>
EIEHS M — 100% 100% 100% 100%
HIRRL - 88% 93% 97% 91%
SAF T I -T2k
JEEEH B — 100% 100% 100% 100%
Elagidioaegks - 90% 91% 89% 92%
HUFPREILS
EREY 17% 2% 0% 8% 9%

*1 ENERXEHEXZHA

*2 Bo#SRER L BCHEUN (BFRE. BE . X0 ORBEDOAS

k3 EIREIEM (CEOPEUMRZIR < AR - BIAIRIAL) | il - INEEH (R RRAD 0BG
*4 BRREE A CEEBOMENREZESHD

*5 BZERLEZRITTVEY

> MOEAFABIRRCBES
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https://www.lion.co.jp/ja/sustainability/management/data/verification.php#verification-social
https://www.lion.co.jp/ja/sustainability/employee/various/

| 9=95147T Uy FAVE

| 20195 | 20204 | 20215 | 20224 | 20234
BRAFEREE
153 13% 324 544 55% 574
B{A+HHREE
feq3 614 78% 844 7% 89%
B IRIGRF 275
B4 0% 0% 0% 0% 0%
B{A+HHREE
feg: 66% e 8% 65% T4%4
B EERRTE S 55 @
B{E+HEE 11.265R 9.2BFR 125854 13. 805/ 12. 4850
FERERRIREGER
HAHEE 74.0% 68.0% 65.9% 69.2% 74.8%
KT T 1 THRBEISER
DREFEH 15% 0% 0% 0% 0%
B{R+HEE
DONEEEEK 19H — — — _
REEBERTHRAE
(B EH->THL TV AREER] *
EERSk 85.8% 83.0% 84.3% 89.5% 93.5%
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https://www.lion.co.jp/en/sustainability/report/pdf/third-party/verification-statement.pdf
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