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https://www.unglobalcompact.org/
https://www.ungcjn.org/
https://www.ungcjn.org/
https://www.ungcjn.org/activities/topics/detail.php?id=270
https://www.ungcjn.org/activities/topics/detail.php?id=489
https://www.ungcjn.org/activities/topics/detail.php?id=270
https://www.ungcjn.org/activities/topics/detail.php?id=489
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https://www.msci.com/msci-japan-esg-select-leaders-index-jp
https://www.msci.com/msci-japan-esg-select-leaders-index-jp
https://www.lion.co.jp/ja/news/2024/4664
https://www.lion.co.jp/ja/csr/env/ecovision2020/#initiative
https://www.lion.co.jp/ja/csr/consumer/quality/#drug-safety
https://www.lion.co.jp/ja/csr/businesscustom/procurement/activity01.php#initiative
https://www.lion.co.jp/ja/csr/humanrights/duediligence/#initiative
https://www.lion.co.jp/ja/csr/env/ecovision2020/#initiative
https://www.lion.co.jp/ja/csr/consumer/quality/#drug-safety
https://www.lion.co.jp/ja/csr/businesscustom/procurement/activity01.php#initiative
https://www.lion.co.jp/ja/csr/humanrights/duediligence/#initiative

2024%7R

MSCIE A #k izt E BB (WIN)

KREIDMSCIHENFAFE L Tciell. LT ERZHET 2MRIZHMER D7

2024 CONSTITUENT MSCIEA# P BV EAEREEE.

[2 MSCIB AL EEIgE (WIN)
>Za—RAYU—=2X

S 4 VDOMSCHEBADIEAAN. RUMSCI

oOd. @E. Y—EAY—U 38R0

EAIE. MSCIETIEZDEERMEICESZ S

FIUADEE, HE. REREICIIZELEL

Ao MSCHEEIE. MSCIDIREMBETHD.

MCSIE MCSHE# D &FR. RUOdId. MSCIF

TolE 2 DR ERMTOEIZES L IFH—ERY—

7T,

2024578H

FTSE Blossom Japan Sector Relative Index

EEDFTSE Russellt A BAF L7, 87X —ICEVLWTHEMMIC.

ﬁ / ‘ % FTSE Blossom ESGICDVWTEBNEREEIT > TWBERPEDON T A —<T VX ERET
Q ~ Japan Sector e
: e /\ Relative Index

2022FH 53FEFETE

[2 FTSE Blossom Japan Sector Relative

) Index
FTSE Russell (FTSE International

Limited ¥ Frank Russell Company®&#p > —a—XJU—2
BIECCICS 1 F xRN E=FEFREDRE

%. TFTSE Blossom Japan Sector Relative

Index) #AANDEHZH L. K1 >Tv Y

ZDERERE B>/ ZIELET, [FTSE

Blossom Japan Sector Relative Index]) (&1 X

TFINEEDT 7> RO

SRIFEMROIERSHEICLSFIATNE TS,

2024578H

FTSE Blossom Japan Index

4 7 ""-l,. REDFTSE Russell#th'FF L 7cie#. ESGD/NT #—< > AHMENTC
4 ! BAREE BT
L 20174EH 5 8EEERT TIRE,
FTSE Blossom
Japan [Z FTSE Blossom Japan Index

>=a2—xJYU—2

296 HZXTFEY T+ Webt - ~2024


https://www.ftserussell.com/ja/products/indices/blossom-japan
https://www.ftserussell.com/ja/products/indices/blossom-japan
https://www.lion.co.jp/ja/news/2024/4664
https://www.msci.com/msci-japan-empowering-women-index-jp
https://www.msci.com/msci-japan-empowering-women-index-jp
https://www.lion.co.jp/ja/news/2024/4664
https://www.lseg.com/ja/ftse-russell/indices/blossom-japan
https://www.lseg.com/ja/ftse-russell/indices/blossom-japan
https://www.lion.co.jp/ja/news/2024/4664
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https://www.jpx.co.jp/markets/indices/carbon-efficient/index.html
https://www.jpx.co.jp/markets/indices/carbon-efficient/index.html
https://www.lion.co.jp/ja/news/2024/4664
https://www.sompo-am.co.jp/institutional/product/06/
https://www.ftserussell.com/ja/products/indices/ftse4good
https://www.ftserussell.com/ja/products/indices/ftse4good
https://www.lion.co.jp/ja/news/2024/4664
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https://www.lion.co.jp/ja/company/press/2024/4555
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https://www.lion.co.jp/ja/company/governance/policies/indicator.php
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https://www.lion.co.jp/ja/sustainability/reconstruction/
https://www.lion.co.jp/ja/sustainability/forest/
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https://www.lion.co.jp/ja/sustainability/sakaide/
https://www.lion.co.jp/ja/sustainability/toothbrush-recycling/
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https://www.lion.co.jp/ja/rd/riko-challe/
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