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https://www.lion.co.jp/ja/sustainability/env/
https://www.lion.co.jp/ja/sustainability/community/
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https://www.lion.co.jp/ja/sustainability/employee/various/
https://www.lion.co.jp/ja/company/governance/approach.php
https://www.lion.co.jp/ja/sustainability/employee/work_life/
https://www.lion.co.jp/ja/sustainability/employee/development/
https://www.lion.co.jp/ja/sustainability/employee/health/
https://www.lion.co.jp/ja/sustainability/employee/safety/
https://www.lion.co.jp/ja/sustainability/humanrights/
https://www.lion.co.jp/ja/sustainability/businesscustom/
https://www.lion.co.jp/ja/sustainability/consumer/
https://www.lion.co.jp/ja/company/governance/risk-management.php
https://www.lion.co.jp/ja/company/governance/compliance/

